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OVERVIEW OF GENDER STEREOTYPES IN
HUMAN RESOURCE MANAGEMENT

O6MBIBNY. 653MmBal FoDobos Fodmobormb  Labmasmgdsdn
©38330@Mg5gmo 33begMgmn LGIHIMG3goe, MMBgeray adgmgbob
obgbl mEMgsbodsonm JumEnemody. 0boyb@monm J39969dda Jo-
ol Aol BHEob ©s bgmddmgsbgm 3mboz0gddy 39domdol do-
Mbgsgom oo qbggo dGdmms Ladmasmgdodn oMHLgdama bBMgm-
&03980b Boboomdwgg. sbggg, s6ab 3996900, Lowss @MYdey Jomgdl
adodo gobsmmgdal domgds o 3gbododabow wobegddgds. sdgzomo
©0dm3009dmmgds oMo ©dsrm Mm30:03xsLgdebs s Im@Gogs(zo-
ob dg330M9dsb 0b393L Jormgddn, obobo godmmdgb, HmI Labobssma-
©gam bJgbmob dndsmmgdada Bomn Jgbodmgdmmdgdo odsmns, Ma(s
Lodmmmme 8sor 3g3mbagmgddg sobobgds. smbadbymoa LG gFHgmEo-
3o 30gmdgdol aodmedjemsaggds 3o Lddmasmgdadn sMLgdymo
©053m30090mqd0b  (33momgdals bogmdgmoa 0bos asbogl, Gowasb
396096M0bo8n ®obsbbm@o Boamds anmabbdmdl dGHmBal dsbamdy
3Mb63M96&mma Lodydom gogdmb dg4absls, bowsg 3mB33sbnals jowmg-
b0l bgmBddmgebgmo 3060s@b dgogebgdl 8obn 33omagngsnal dab-
©3000 @ badwdom sEanmydal g Mgb30Mgdsl o6 Jmabrgbl Jomal
5 3535 35(30b LadNTom sEanmsE. 653dMmMIdn gobbormmmoas g96wgMyemo
©0b3Mndnbaz00b bbgawabbgs sb3gd@gda LogHmedmmabm 333magzeMg-
dab 6530m3gdol IgbBogmal LogdzmDyg. sbggg badasbdygmas, Hmd
3bmgmomdo Imdbesmo grmdsmo (330mgdgdol Joybgosgewm, 21-9
boggnbade agbryfgme LEMgmGe3gdo 33mog 2JEPEgM Logoob-
o MRgds. yuMomgds asdsbzamadamos mEgsbads300d0 sGMbgdmm
LEIPIMG3Ym Foamdgddy, Mmdgmog dgbsdsdal gomgdmlb 4dbol
©5 D98md8g0gdol obmgbl 86533MmMAmal LadbabyMmda syze6als 3Gm-
(39@9M5Dg, 80b oBboyMgdobe ©s Bmgss sbsbEmE dm3yHmds-
bg. sbggy, dogomomals Laboo Imygsbemons bagdsmmggmmdo sGLgdgemo
Bamdomgmds g9beg@mmn mzambsdMmobom. bLows bLogsMmggmmb
LEOGLEGZOL gHmzbama Ladbabymal 2018 Bemol s6g560dab Bbggom
5830605 396y Mmoo Nmsbsbbm@mds dgdmbagmgdal dabgogom. v439,
boDgabdgmos oba(z, MM 3MmBob 3megdLdo dg@oboemn (33momadgdols
Bogybgogem 0g0 BGm obabzgbos, Mabss dgwggon badmdom gomgdmb
LEYmYmBs bws Imyggb.

boygobdm bodyggdm 30braGamo LEHymGedgdo, 3gbrgMymo
3039Mdmgds, mdogd@nmmds, 50s300bgMa Mgbymbgdol 3969%396@0.

ABSTRACT. The aim of the present paper is to review the gender stereo-
types, that already exists in society and has huge effect on organizational culture.
Despite the increasing role of women in industrialized countries and their lead-
ership positions, they still have to fight against stereotypes in the society. There
are countries where women have difficulty getting education and employment
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too. Such attitude often leads to low self-esteem and motivation in women, they
think that their ability is low compared to men, which ultimately has effect on
their incomes. Exposing these stereotypical approaches should become the ba-
sis for the change an existing attitude in society, because the equal approach to
gender implies the creation of a competitive working environment on the labor
market, where company HR manager will evaluate the candidate’s qualification
and do not differentiate jobs for women and men. The work discusses various
aspects of gender discrimination based on the study of international research-
es. It is also emphasized that despite the global changes in the world, gender
stereotypes still exist in the 21st century and remain its actuality. The focus
is on stereotypical approaches in the organization, which creates an appropri-
ate environment and affects the recruitment procedure, promotion and general
treatment of the employee. Also, as an example, the current situation in Georgia
is brought from gender perspective. Where according to the 2018 report of the
National Statistics Office of Georgia, it is clear that gender inequality is based
on income. It is important that despite the amendments made to the Labor Code,
it still needs some changes to improve the working environment.

JEL Classification: M1 M12 Keywords. Gender stereotypes, gender bias, objectification, HRM.

33LO3ON

BMo00Mme 3q9bmafMymo Mmmgdn ogmads  Jomob (930606g) o 3ods3o30L (sbzmabyg) Mmmg-
do, Mmdgmog 3obbadmgmagh 3o, J3939L. 39bmgMal 83603369mmds s dmasmsm agbogMmmo Mmeab
bm3gda dgodmgds sLgdoma gobbbgegmadmmaglb J39946900L Bobgogom, J394bal o6 3mmEB Mol gom-
amqdda, Moz bdoMmow gom339mmo bGgMgm@odgdob bagmdggmb Jdbob Lodmaswmmgdsda.

139600369 50 Brmol 4063s3cmmdedn g9baMmmo LG gMgME39d0L bsgombo sgGomMaw goboboemg-
d5. 1960-70-006 Bemgddo Bo@omgdmmo 33emg3900 oB39698ms, mma LybEo Ligbol bsmImswgagbemgdals
139@9Lmdsdn LsMdMIES adsmo MznMdgRsbgds bymddmgsbgma 3mba(39dnbowda, Ma(s gobadammdgd-
©5 58 dodsmaymagdom dmogmo bggbab 3DeM MHmEb. 5939, nbog Mbos 50bndbmL, HM3 EHmms 356853-
mmdado dgbgonmgdgdo ai33mgds s Jomgdol Gmmol bHEILmSb ghmsm 3o 383s35(3980 0dyymadaema
36056 99399mb oo sMbgdMdmdal oM Bbmrmm adamma, sMmedgm badysmm ©s domama mbob bgmad-
03569 3mDa(3090%y (Moazzam, Amani; Jabeen, Nasira., 2011) doybgoegem 0dobs, Hm3 Jomgdol dmaswn
©obogdg9d80b 8539698 9mn dgazgems, Jomgdolb Maibgo gosbyzg@nmgdolb 308mgd ©s smdabmgmadgem
3mD0(3090%g 3506(3 dgbernmmoas, Hmdgmo(y gob30Mmdgdamas Hogn god@mmgdao.

Q0GIGIGIANOL 3N3MLNR3Y

denm s0bmgmmgdolb 306853mmdsdn Jomgdol Hmmao s Rsmagmmds babmasomgdfogo bogdnsbm-
dob bbgomsbbgs bgggmmdn 360d369mmzgbom gonbods. mnd(39, 396y Mo ModbobBm@mmds ©s LG gMg-
m@od3qmo doamdgdol smBmgbgms 8s0bs g3g® Imbg@bs. Mo dgbadmms dygybol GMmowazngdal o
gobgmmmdgdolb go3mabolb dgmagan nymb (Kharadze, Natalia; Kakhaber, Chikhradze, 2015) o sbg3g go3emgbols
obgboglb Mganmbomnmo god@megdo (Korganashvili, Larisa; Kharadze, Natalia;, 2014), o3 Ladmemm
s0bobgds mMasbnbs(300d0 Rsdmysmndgdym am@nEam as6gdmdg (Gulua, Ekaterine; Kharadze, Natalia;,
2018) MHm3gemoz b3oMow ©odedmmmmdal s 3Mmbgmnd@gdolb bomsgg brogds (Kharadze, Natalia; Gulua, Eka-
terine;, 2018). 496G bGgMgmE03n 5G0b 3 330MgdMma 3MsDNLE FmbadFMgds MMIgmadg Ldg-
Lol 30Gme@gbmdolb dgbobgd, MmBmal Bobgogamsay Jombs s 3585 35(3L gobLbgszgdmmo Mmmgdo odsb
dmMaqgdmmo. bGaMgm@ndgdo 30093 YBO™ 35638 30390990 bbgosbbgs bmnsmyma 394sb0bdgdom,
Mmamm0300 339M0m0 9898 gdo g.6. ,Spillover effects”, Go(5 gmabbdmdlb bodmgsmgdseda aqbogHemo
Amgdol dqbabgd os@badymo Jgbgonmgdqdol gozmabol mMasbobsnady, Bmogbss bygmddmgsbgma

06M35BNIAN I3MEMIANGd RO 336013/ INNOVATIVE ECONOMICS AND MANAGEMENT VOL. VI, Ne1, 2019



42 3363X33660 R 3907336N63() - MANAGEMENT AND MARKETING

3535 35(3900b5 8 bgmddmzsbgmoa Jomgdalb dodomon bbgoobbzs dmmmmnbgdo yomndwgds. gqgbwgfemao
LEIPIMEB039d0L y3gmadg gogM39mgdam dogsmomsm dgodmagds Rsomzgomml domgdol goMogEmma
©360bsgMgdab bszombo, Boash omgmagds Gm3 dmbgdMngem 35353530 megobo dgbadmgdmmdgdoom go-
dmomBgge, M3 306030MHMdq8L Jom MBnbafgdam Hmeb mEasbobds(3nsdn (Moazzam, Amani; Jabeen, Nasira.,
2011). B3 goMasw BsbL mbey-b 3Mmagbm@gdal JogH RoGomgdam 33magzsda (Paichadze, Nugzar; Kharadze,
Natalia; Giorgobiani, Maia; Nikvashvili, Maia;, 2019) 30%69L mog®gdal bodd006mdob 33mg3e 3o Bamdo@gds-

bg 8mddge Bog@™Mms ImMob 56 839093L 8d396@L bgbmdMaga 3ymboor (Amkoladze, Guram; Gabrichidze,
Amiran; Giorgobiani, Maia; Lomsadze-Kuchava, Maia; Kharadze, Natalia, 2014); (Amkoladze, Guram; Gabrichidze,
Amiran; Giorgobiani, Maia; Zedgenidze, Merab; Kharadze, Natalia;, 2014)

396@gEmmo LG gMgmE03gdo MmEnzg Ldgbob 8o goM339mE IMEMENBdmsbas s o3d0Mgdmmoa.
LobBMgdEMgdol Badmysmadgdmmo 543b bgogs nbmognmsmuy@o Jomgdabs s 3535 35(3580L m30b5dq50b,
Logommgdgdabs ©s g(393900L dgbabgd, Hm3gmag badmmmme dsomn dggabgdal bLogmdggmo bogds (Elle-
mers, Naomi, 2018).

dOmab dodFgdo s Ladmdom MmMasbabs(309d0 aYMEBamns 39bgMal Jabggom, Jomals s 3538 3s-
30b Ladydom 398 gamMngdac. (Abesadze, Nino; Paresashvili, Nino;, 2018) o6bgdmdl bodbabm@gdo, Hmdmagda(s
3039903655 m0s Ibmmmme demog® Ldgbl s dafMndom, a3 ggbogdmoa LB HgMEN3gdal bgmdgdBymd
BoJ@MMo© 0mzmagds. bbzoabbgs bmnamua 33mg3900L Loggyydggmdyg, 30 d39960b 3obLdGedoo docmg-

bdds dggagdds 3Gmgggbogdol abgogom ggbog@mo asmabsbamgds bomgmoa gobows. 83 33mggdab
®bb3ow, Ladmmozom LobE@gdsdn MBnbaMgdmmo Mmmon 353535(390L gMam, bmemm bbgs 3Gmggbagda,

Aam@o300 bogdmbm bogdg Jomgdals 3o@gamosl oo gyomzbs (Moazzam, Amani; Jabeen, Nasira., 2011) g96-
gemmo bEgMgm@odgdo ma3b 0hgbl Logsbdsbsmmgdmm 3mb@qdLb@&do(s, (Paresashvili,Nino; Giorgobiani,-
Maia; Nikvashvili,Maia; Pirtskalaishvili,Dea; kharadze ,Natalia;, 2019) 8536096930l Lbgsabbgs bggHmda Joemo
LEMIBBJd0 bogmadae Bogngfowm dnohbggs LadaMabdomm Lgbmob dodsmmgdsdn, Moz gobadnmdgdl
abgomo g 580l 8L gdmMdsL, bowsg Asdmysmadgdymo bggMmgmEGn3dgdab bagndggmbdyg Jomgda ndgnsmsw
a3b30090s (Ellemers, Naomi, 2018). 53 3Gm(39b0b sbbbs dgbadmagdgmos 39dalb ggcob omgmEinal badysmagdoom,
3ol 00b0b3os(3 9.6. ,, 30dal ggMo® ngogg hobstin dstogMa Jomgdl s Lbgs d3Ggbmdgdl, dsmo
dgbodmgdmmdgdals doybgoegam bgmb mdmal @sbabsoymgdobs s bgmaabob bMeasdan, s@bgdama mhnbstin
Bobommdal boggmdggm Dy (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). 94L3g&03gb&mo 33mggz9d0 3o
3boYmMyL, Hm3 0gb@ Mo Ladydom aodmzamgdabs s gobosmmgdal 3dmbyg vs3506580L Lodmdomdy
0Y3060L ML ymFomgds dsbgammgds Jomn 83mn3abG ol mxsbym dpagmdamgmdabs o do3d3z9d0b
omEgbmdady, Mmabsy 3obmbom gobandmgdal mmb, dbgsgbo 30mbzqdal @sbds n3Mdamgds. dGMIab
35badg Jormgdol dadscm Nmsbsbbmmm doamdsls 5mbndbagl 3owmgg gMmoa &gmdabo ,,d9dal mog@n,*
53 ammobbdmdl Lodsznol, Bmogbs Jomgdom MBnbofgdym bggmmdn dods o390l gbadgdom «3-
0fo@gbmds 39bgraFgdal, Jemngb@gdol o9 3mmgagdol 3bMosb. dgbsdsdnbow 358s535(390L gmm Jg@o
39609690 Babbgemal dobbo ogg0:, Jom 3mmgagdeb dgmemgdom. 3535 35(30 8gmgda, dodmaommygomgda,
©3byggd0ma bgmmob 3sLBsgmgdmgda, bmgosmmma 31ds39d0 s o. . 53 dndal mogGob 3m@gb30yo da-
Bogmgda 56056, HMIgmbag nbobo 3oMogMema Boblbgmal absbg dgbodmgdmmdaw nygbgdgb, bmmm do-
35@mbgdabomgal dbgsgbo badmdsm dgbedmm Babsmmdols s bobgMdmago obsgdgdal saonmb Bomdmasw-
a96UL (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). 4960q69mo b gMgm@ndgdo gogmgbsl sbgbl oMo
dbmeme Jomobs s 853035(30L LodmBagmm 3m@gbz0omDyg, 96edgm JMbiMg@mma Ladndem gabrgds
030b 3obgg000 0] 306 SLEYYMadL dob. 93g35M0 ©8dMogdMmMgds 30 o3 gbal sbgbL abeddgdmmal
3oF0gEem DML s dg8mbagmgddy. Rs@omgdama 100 gd3Goyma 33mg30006, Gm3gmday Lbgosbb-
35 0bbEGMnodn sbogdgdema 378,850 530560 dmbabomgmdrs dgwgagdds shggbs, Mmd d0ds35(3900b
309 JgbEmmagdymoa badmdom, Jomgdol 3oge dgbEmmgdmm Lsdmdombomsb dgmemgdom emgdomaw dg-
Bobos, Mdsy badmmmme dsm dgdmbogmgddg 33mas sbobgs (Ellemers, Naomi, 2018). dgdmo scbadbayemn
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&9M360 ,,d93ob FgM0, M@ebsdGH™ Fgdmbogmgdolb dgdmbzgzedan(z go8moygbgds, Mm3gma(y 953 30M39db
03 3Gm3gbab Loaggdggmb. 0obsdgmmzyg Lodmaswmgdsadn, Jomgdal goM339mma 6sBoma 35L0d0Ddnm
60l g563bgzomamo, Ma@asb nbobo godfmmdgb, Mm3 3Mmggbomma asbzomsmgdal 3g@n dsbbo s43Lb 853-
535(3L, 300069 Jomb badd0sbmdals 6980L3ngE bazgHmda. (Kharadze, Natalia; Gulua, Ekaterine, 2018)

©5b743980b 35DoM By Fg8mbogmgdob mebsd@mdab 8abgdgdl dmmob smbsbndbsegns Jomgdol s 3o(39-
30l badmdom godm3amgda(s. 30600056 LbmMgw Jomgdo &m39396 IGMBob dobomb Mg sbnEn 3omogdnmy-
3980b (35393980L smDMES © 5.3) godm a0 3390 3gMomom. gb bagsmmgdmmm 35b3g6qd900 bdnMmaw
Jomgdal bodmdom aodm3omadsl 03(30693L 635 35(390086 JgEaMgdom. 38 yzgmoeygmb ©sdbsddgdgeo
803ygogb 03 5BMe8y, Mm3 Mg3mmundogmo sbsgab Jomgdo bogsMonmme gsd3mgmndgdasb dGmBal do-
Ba@b 3mb3Mg@Mmo 3gMommom, Moz bAnMaw go3mgbsl sbgbl Ledbaby@madn syzebal, sBbsnmgdals s
&Mg6063930b Jgbobgd domgdmm aswabyszg@nmgdgddy. Lbzswmsbbgs 33mg39d0b baggmdzgmdg owanbws,
™3 MmgsbyMo gomogdnmgdqdol godm (33mdmmdol Imzamgmdal oy dmbe 30 38mdmgdal dmgmal 3nb-
Bom), 853535(390Ls(3 dgndmgds MmMgdom Imymbomo Ladndom dsdMab sGMzgds. d(3d gabamdMgdol
©Mmb 30Ms@ (3bm365dsLs ©s 893398 Ibmeme Jormgdl b3sedgb 30mb3zgdL @ oo 8535 30(390L, o3
LabEo bigbobswda sGabbma Bngmdss (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). 860336gemmge-
Bos, BM3 Mmommgnmo Mobs3dMmMBmal domabbdgzs Gobogdmmgl mMasbabsznada obo dgbHmgdama
Lo g3056MdaEsL g38mBEnbsMy, Moms Mebs8dHmBmal 3Mmggbome dMsb dggbymb bgmo s ngn gobgn-
®06930b bbgs 9803y gowazowgl. (Kharadze, Natalia; Gulua, Ekaterine, 2018)

396@gEmmo b gMmgm@ndgdob 8bbggMm3ma sfs Fbmmmm Jommgdo, 8538 35(3980(3 gdmgds sedmhbrbgb,
50a0b Lobmgsmgdsda Rsdmysmndgdamo sbFal mebaobdaw LEmG g dmngmo bgbol Bacdmdsewmagb-
qds 9bs bEMbggmymb mxsbolb bagommgdgdol ©s3dsymgnmgds s domgma 3sbbabdggdmmds dom
ob3q6s. Abgagbo dgbgmmgds s0dmadl 358535(3L Fobo dgbadmadmmdgdal donbgoszon ogdmmBarmmb
Rodmyamndgdmm bggMgmEBn3gdb, o bdomsw  gbodmmmgon 3Gmdmgdolb dobdgbo bogds (Ellemers,
Naomi, 2018). o339, sbgma dogsmamgdo oMz by dg360s s 353535390006 3G gbmds byema(z 86 mgemalb
03 339BL 3MMdmgda. 3oMndom, bdoMom 0bobo mbsmmmo 3G0sb Mmaz0sbmn bGsGMLbob gsdm, MmBgemacs
0300%9M90mmdsbmseb sbmzaMwagds.

336RJIAIN ROLIMN3NE6IBNNL IRIZIEBGIBN JOGAIRN 3AMIANL 3dBIGDBI

bogdo@mggmmdn s@adasbm@o Maba@mbgdolb doGmzgal bEMmymaolb dobboo goM 3399mo mbabdagdg-
30 go@oMs. 350 dmEnb smbobndbogns 2013 bgemb J39ybals 3oMmedgb@G ol 8oge dGIm3al sboe 3meagdL-
do (33m0mgdgdob dg@obs, Medss 860336gmmzbsm LMMmym ssdnsbamo Maba@mbLgdal Lo 3obmbIwmgdemm
dobs. Bnnbgoazem 930bs, M 30093 393600 3oLs 3909090 S 3MdgG03odn abebgMmaon, M3 5rbadbmema
Lo JobMB3Egdrmm dsDs LEms® 8358ymgzomadogl g3mm3mm LG sbosmEqdb.

LogoBmggmmb bgodnbzolb gMmgbmma LadbobmEa gmggmbmommam 593994690L Jomgdalb s 3o3930L
dOmab doDombg oo mmmmdob s bLadmammm bgmeabgdal dgbsbgd dmbs(39898b. 53 dmbs(3939dab abgwo-
300 2017 Bgemb, Jomgdol badmsmm mgonmds bgmeabds dgewanbs 770 matma, bmemm 3039806 1197 moin.
abg3g 1 3960L 36990 Bemgdal MBmdg3emdolb mMbgl o dgzoemgdam 3bsbagm, Mm3 Jomgdal @dwmdggem-
S0l @mby adamns, 30Mg 35(3900L -2017 Bemobmgal Jomgdob ¢34dggmmdal dshg9b69dqma 7%-b dgoc-
396b, bonemm 353930 11%-b. 00339, §3mbm3o3n&a @ mEmdal mbyg 8535353539830 gdm 3gGns, Ma(s
6036530 035, HM3 MRGm 3G o 3ods3o(30 gdgdl LadLabyML. magazosmnEa dmbs(393930b dabgrozom, 2016
Bgmb Jomgdl 42 % o6 ofab g3mbmBogn@em sg@&nm&o, bmmmm gb 858396939m0 39(3980bmgzal dbmmme
23%-b 3go0aq6L. 2017 Brab 8mbs(3939330 Jomadabs o 8535 30(3580L g3mbmdagnMa sd@&onEmdal om-
699330 0360336g9mmm (33m0mgdss Babs bgmmsb dgmomgdom Joemgdal dshgg69gemo ngoggs, bmem g3mbm-
303600 oMo 394@0Mo 35(3900b 35A396989m0 mEbsg 08589dL, 0an 25%-b dgorggbl (National Statistics
Office of Georgia, 2018).
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(3 999bgds bgmazzabgdob 39bmg@mmo go6bbgsgqdalb 8adgdl, ngo badsmggmmdo bsjmgdswss dgb-
Bogmomo. Jomgdobs s 3035 35(3980L aodmznmbgals, sbgzg bLodmsmm bymasbgdal dgmemadol dgogaso
303m0339m bgmazobgdolb mobabbmGmdal mMa 80dgbo: sdamo bgmasbgdo Jomgdob 80 ©mB8nbo-
6909 Lgd@mMIo, BmamMages gobosmmgds, Kebws(335 s LmnomNEn o330 s 3mAbabymgds, sbg3g
Jomagdob 65 3mgdmds bgmddmazebgm 3mboz0gddg (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). 2018
Bemal badmmmm 56306030l dobgognm 30 Jomabs s 3638 35(30L bgmazsbgdl dm@al bs3e8mm oo gobLb-
3539000, 2017 Bemob 3mba(3989900L baggmdgmbyg 5330608 bgmazzabgdol qosbsbbmmmds 3o390bs ©s Jo-
9L ImEab, Moz 30z gMobgm bodb ¢bgsedlb 03 goddb, Mm3 gq9bmgmma bEgMgmEodgdo >GLYdMAL
035 030 33mo3 3@ momyyos (National Statistics Office of Georgia, 2018).

R3LJ36Y

Lodmasmgdsdn sMbgdamo bGgMgmEodamo bgogzs bbgswsbbzs bszombgdabswdn v8d3065398L o3
bgz0b bo3mmzge69398L. LB HgME3gd0 MoMmymgomsws dmddggdab nbmngombdy s nan 3oL J3935bg
s0babgds. 0bmngzomol gm®m3nmgdol EMML mE GmEL 053sdmdL Mmxsba, bowsg 8obo Lmgnsmadszos
©d 306300006908 06ygds. sbgzg 860d369mmmzgebos bmgsmn Ggmba s gobsmmgdolb mbg Lodmaswmgdsda,
00356 0b MAasbabs30980 bowsz ©obsgdgdmmgdo gocm 88 babdmaswmgdsda s®Lgdmadl, gomsmmgds
©d babdmaommgdado @3 3300M9dmmo Joamdgdo aoM339mbomom aogmgbal sbabl mEgsbobdszomem
390G IG>DY.

LB YMgMEG 3o bgzsl o Fbmemme Momymynmn, sMsdgE agdomn dbsmggdacs o43b. ogn sady)-
mgdL babmgsmgdol Byzmgdl goblbbsb gMmmazemom dgdmgomoa BMg @s 0dMdmemb megosbmo ¢gmgdgd-
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b330 dgoganl 80mbBggs o6 oMol BoMmEngn, sMsdgm dmombmgl MHmb s g@mdgmazomnsba 3Mmgbns. &3
3 dmmanl dgmagans 49bmaMmoa bggMgm@ndqgdol babmgsmmadsda o3 33000 dmmo bawgal (3bemaemgds,
035(3 Joemgdo LadoMab3domm bgbmsb 80BsMmmgdsdo MFHM MOz3EORIMJEYmn gobows @s Jsmmzgol ds6s3-

©g dogbgmdge dgbgx g 3mbazngdbdgs dmazgamnbgb.
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