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AND MANAGEMENT 

anotacia. naSromis mizania mimoixilos sazogadoebaSi 

damkvidrebuli genderuli stereotipebi, romelic gavlenas 

axdens organizaciul kulturaze. industriul qveynebSi qa-

lis rolis zrdis da xelmZRvanel poziciebze muSaobis mi-

uxedavad maT uwevT brZola sazogadoebaSi arsebuli streo-

tipebis winaaRmdeg. aseve, aris qveynebi, sadac dRemde qalebs 

uWirT ganaTlebis miReba da Sesabamisad dasaqmeba. amgvari 

damokidebuleba xSirad dabal TviTSefasebasa da motivaci-

is Semcirebas iwvevs qalebSi, isini fiqroben, rom sawinaaRm-

dego sqesTan mimarTebaSi maTi SesaZleblobebi dabalia, rac 

sabolood maT Semosavlebze aisaxeba. aRniSnuli stereoti-

puli midgomebis gamoaSkaraveba ki sazogadoebaSi arsebuli 

damokidebulebis cvlilebis safuZvli unda gaxdes, radgan 

genderisadmi Tanaswori midgoma gulisxmobs Sromis bazarze 

konkurentuli samuSao garemos Seqmnas, sadac kompaniis kadre-

bis xelmZRvaneli kandidats Seafasebs misi kvalifikaciis mix-

dviT da  samuSao adgilebis diferencirebas ar moaxdens qalis 

da mamakacis samuSao adgilad. naSromSi ganxilulia genderuli 

diskriminaciis sxvadasxva aspeqtebi saerTaSoriso mkvlevare-

bis naSromebis Seswavlis safuZvlze. aseve xazgasmulia, rom 

msoflioSi momxdari globaluri cvlilebebis miuxedavad, 21-e 

saukuneSi genderuli stereotipebi kvlav aqtualur sakiTx-

ad rCeba. yuradReba gamaxvilebulia organizaciaSi arsebul 

stereotipul midgomebze, romelic Sesabamis garemos qmnis 

da zemoqmedebas axdens TanamSromlis samsaxurSi ayvanis pro-

ceduraze, mis dawinaurebasa da zogadad Tanaswor mopyroba-

ze. aseve, magaliTis saxiT moyvanlia saqarTveloSi arsebuli 

mdgomareoba genderuli TvalsazrisiT. sadac saqarTvelos 

statistikis erovnuli samsaxuris 2018 wlis angariSis mxedviT 

aSkaraa genderuli uTanasworoba Semosavlebis mixedviT. aqve, 

xazgasmulia isic, rom Sromis kodeqsSi Setanili cvlilebebis 

miuxedavad igi ufro dasaxvewia, rasac Sedegad samuSao garemos 

srulyofa unda moyves. 

sakvanZo sityvebi: genderuli stereotipebi, genderuli 

mikerZoeba, obieqturoba, adamianuri resursebis menejmenti.

ABSTRACT.  The aim of the present paper is to review the gender stereo-
types, that already exists in society and has huge effect on organizational culture. 
Despite the increasing role of women in industrialized countries and their lead-
ership positions, they still have to fight against stereotypes in the society. There 
are countries where women have difficulty getting education and employment 
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too. Such attitude often leads to low self-esteem and motivation in women, they 
think that their ability is low compared to men, which ultimately has effect on 
their incomes. Exposing these stereotypical approaches should become the ba-
sis for the change an existing attitude in society, because the equal approach to 
gender implies the creation of a competitive working environment on the labor 
market, where company HR manager will evaluate the candidate’s qualification 
and do not differentiate jobs for women and men. The work discusses various 
aspects of gender discrimination based on the study of international research-
es. It is also emphasized that despite the global changes in the world, gender 
stereotypes still exist in the 21st century and remain its actuality. The focus 
is on stereotypical approaches in the organization, which creates an appropri-
ate environment and affects the recruitment procedure, promotion and general 
treatment of the employee. Also, as an example, the current situation in Georgia 
is brought from gender perspective. Where according to the 2018 report of the 
National Statistics Office of Georgia, it is clear that gender inequality is based 
on income. It is important that despite the amendments made to the Labor Code, 
it still needs some changes to improve the working environment.

Keywords: Gender stereotypes, gender bias, objectification, HRM.JEL Classіfіcatіon:   M1 M12

Sesavali

tradiciulad genderuli rolebi iyofa  qalis (Feminine) da mamakacis (Masculine) role-

bad, romelic  gansazRvravs maT qcevas. genderis mniSvneloba da zogadad genderuli rolis 

normebi SeiZleba arsebiTad gansxvavdebodes qveynebis mixedviT, qveynis an kulturis far-

glebSi, rac xSirad garkveuli stereotipebis safuZvels qmnis sazogadoebaSi.  

ukanaskneli 50 wlis ganmavlobaSi genderuli stereotipebis sakiTxi aqtiurad ganixile-

ba. 1960-70-ian wlebSi Catarebuli kvlevebi aCvenebda, rom susti sqesis warmomadegenlebis 

umetesobaSi sWarbobda dabali TviTSefaseba xelmZRvaneli pozicebisadmi, rac ganapirobeb-

da am mimarTulebiT Zlieri sqesis mzard rols. aqve, isic unda aRiniSnos, rom droTa ganmav-

lobaSi Sexedulebebi icvleba da qalebis rolis zrdasTan erTad ki mamakacebi iZulebuli 

arian Seeguon maT arsebobobas  ara mxolod dabali, aramed saSualo da maRali donis xelmZ-

Rvanel poziciebze (Moazzam, Amani; Jabeen, Nasira., 2011) miuxedavad imisa, rom qalebis zogadi 

dasaqmebis maCvenebeli Seicvala, qalebis ricxvi gadawyvetilebis mimReb da aRmasrulebel 

poziciebze mainc SezRudulia, romelic ganpirobebulia rigi faqtorebiT. 

literaturis mimoxilva

bolo aTwleulebis ganmavlobaSi qalebis roli da CarTuloba  sazogadoebrivi saqmiano-

bis sxvadasxva sferoSi mniSvnelovnad gaizarda. Tumca, genderuli uTanasworoba da stere-

otipuli midgomebis aRmofxvra mainc ver moxerxda. rac SesaZloa qyeynis tradiciebis da 

faseulobebis gavlenis Sedegi iyos (Kharadze, Natalia; Kakhaber, Chikhradze, 2015) da aseve gavlenas 

axdendes regionaluri faqtorebi (Korganashvili, Larisa; Kharadze, Natalia;, 2014), rac sabolood 

aisaxeba organizaciaSi Camoyalibebul kulturul garemoze (Gulua, Ekaterine; Kharadze, Natalia;, 
2018) romelic xSirad daZabulobis  da konfliqtebis saTave xdeba (Kharadze, Natalia; Gulua, Eka-
terine;, 2018). gendruli stereotipi aris damkvidrebuli arazusti mosazreba romelime sqe-

sis upiratesobis Sesaxeb, romlis mixedviTac qalsa da mamakacs gansxvavebuli rolebi aqvs 

morgebuli. stereotipebi kidev ufro ganmtkicebulia sxvadasxva socialuri meqanizmebiT, 

rogoricaa gverdiTi efeqtebi e.w. `Spillover effects”, rac gulisxmobs sazogadoebaSi genderuli 

rolebis Sesaxeb arsebuli Sexedulebebis gavlenas organizaciaze, rodesac xelmZRvaneli 
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mamakacebisa da xelmZRvaneli qalebis mimarT sxvadasxva molodinebi yalibdeba. genderuli 

stereotipebis yvelaze gavrcelebul magaliTad SeiZleba CaiTvalos qalebis karieruli 

dawinaurebis sakiTxi, radgan  iTvleba rom bunebrivad mamakaci Tavisi SesaZleblobebiT ga-

moirCeva, rac ganapirobebs maT dominirebul rols organizaciaSi (Moazzam, Amani; Jabeen, Nasira., 
2011). rac kargad Cans Tsu-s profesorebis mier Catarebul kvlevaSi (Paichadze, Nugzar; Kharadze, 
Natalia; Giorgobiani, Maia; Nikvashvili, Maia;, 2019) biznes liderebis saqmianobis kvleva ki warmateba-

ze moqmed faqtorTa Soris ar akeTebs aqcents sqesobrivi kuTxiT (Amkoladze, Guram; Gabrichidze, 
Amiran; Giorgobiani, Maia; Lomsadze-Kuchava, Maia; Kharadze, Natalia, 2014); (Amkoladze, Guram; Gabrichidze, 
Amiran; Giorgobiani, Maia; Zedgenidze, Merab; Kharadze, Natalia;, 2014) 

genderuli stereotipebi orive sqesis mimarT garkveul molodinebTanaa dakavSirebuli. 

sazogadoebas Camoyalibebuli aqvs xedva individualuri qalebisa da mamakacebis Tvisebebis, 

saWiroebebisa da qcevebis Sesaxeb, romelic sabolood maTi Sefasebis safuZveli xdeba (Elle-
mers, Naomi, 2018). 

Sromis bazrebi da samuSao organizaciebi  dayofilia genderis mixedviT, qalis da mamaka-

cis samuSao kategoriebad. ( Abesadze, Nino; Paresashvili, Nino;, 2018) arsebobs samsaxurebi, romlebic 

mikuTvnebulia mxolod Zlier sqess da piriqiT, rac genderuli stereotipebis xelSemwyob 

faqtorad iTvleba. sxvadasxva socialuri kvlevebis safuZvelze, 30 qveynis masStabiT miRe-

bulma Sedegebma profesiebis mixedviT genderuli gadanawileba naTeli gaxada. am kvlvebis 

Tanxmad, sapolicio sistemaSi dominirebuli roli mamakacebs ergo, xolo sxva profesiebi, 

rogoricaa saeqTno saqme qalebis kategorias miakuTvna (Moazzam, Amani; Jabeen, Nasira., 2011) gen-

deruli stereotipebi Tavs iCens saganmanaTleblo konteqstSic, (Paresashvili,Nino; Giorgobiani,-
Maia; Nikvashvili,Maia; Pirtskalaishvili,Dea; kharadze ,Natalia;, 2019) mecnierebis sxvadasxva sferoSi qali 

studentebi naklebad niWierad miiCneva sapirispiro sqesTan mimarTebaSi, rac ganapirobebs 

iseTi dargebis arsebobas, sadac Camoyalibebuli stereotipebis safuZvelze qalebi iSviaTad 

gvxvdeba (Ellemers, Naomi, 2018). am procesis axsna SesaZlebelia SuSis Weris Teoriis saSualebiT, 

romlis Tanaxmadac e.w. ,, SuSis Weri“ igive uCinari barieri qalebs da sxva umcresobebs, maTi 

SesaZleblobebis miuxedavad xels uSlis dawinaurebasa da xelfasis zrdaSi, arsebuli uCinari 

winaRobis safuZvelze (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). eqsperimentuli kvlevebi ki 

cxadyofs, rom identuri samuSao gamocdilebisa da ganaTlebis mqone adamainebis samuSaoze 

ayvanis dros yuradReba maxvildeba qali aplikantis ojaxur mdgomareobasa Tu bavSvebis 

raodenobaze, rodesac kanoniT gasaubrebis dros, msgavsi kiTxvebis dasma ikrZaleba. Sromis 

bazarze qalebis mimarT uTanasworo midgomas aRniSnavs kidev erTi termini ,,SuSis lifti,“ 

rac gulisxmobs situacias, rodesac qalebiT dominirebul sferoSi mamakacebs eniWebaT up-

iratesoba menejerebis, klientebis Tu kolegebis mxridan. Sesabamisad mamakacebs ufro meti 

karieruli winsvlis Sansi aqvT, qal kolegeban SedarebiT. mamakaci meddebi, biblioTekarebi, 

dawyebiTi skolis maswavleblebi, socialuri muSakebi da a. S. am SuSis liftis potenciuri mg-

zavrebi arian, romelsac isini karieruli winsvlis gzaze SesaZleblobad iyeneben, xolo qal-

batonebisTvis msgavsi samuSao SesaZlo winaRobas da xangrZlivi dasaqmebis adgils warmoad-

gens (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). genderuli stereotipebi gavlenas axdens ara 

mxolod qalisa da mamakacis samomavlo potencialze, aramed konkretuli samuSao fasdeba 

imis mixedviT Tu vin asrulebs mas. amgvari damokidebuleba ki gavlenas axdens dasaqmebulis 

karierul zrdasa da Semosavlebze. Catarebuli 100 empriuli kvlevidan, romelSic sxvadasx-

va industriaSi dasaqmebuli 378,850 adamiani monawileobda Sedegebma aCvena, rom mamakacebis 

mier Sesrulebuli samuSao, qalebis mier Sesrulebul samuSaosTan SedarebiT dadebiTad Se-

fasda, ramac sabolood maT Semosavlebze hpova asaxva (Ellemers, Naomi, 2018). zemoT aRniSnuli 
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termni `SuSis Weri,“ uTanabro Semosavlebis SemTxvevaSic gamoiyeneba, romelic aaSkaravebs 

am procesis safuZvels. Tanamedrove sazogadoebaSi, qalebis garkveuli nawili pesimizmiT 

aris  ganmsWvaluli, radgan isini fiqroben, rom profesiuli ganviTarebis meti Sansi aqvs mam-

akacs, vidre qals saqmianobis nebismier sferoSi.  (Kharadze, Natalia; Gulua, Ekaterine, 2018)     
dasaqmebis bazarze Semosavlebis uTanabrobis mizezebs Soris aRsaniSnavia qalebis da kace-

bis samuSao gamocdilebac. vinadan swored qalebi toveben Sromis bazars ojaxuri valdebule-

bebis (bavSvebis aRzrda da a.S) gamo garkveuli periodiT. es savaldebulo Sesvenebebi xSirad 

qalebis samuSao gamocdilebas amcirebs mamakacebTan SedarebiT.  am yvelafers  damsaqmebeli 

mihyavs im azramde, rom reproduqciuli asakis qalebi savaraudod  gamoeTiSebian Sromis ba-

zars konkretuli periodiT, rac xSirad gavlenas axdens samsaxurSi ayvanis, dawinaurebis da 

treningebis Sesaxeb miRebul gadawyvetilebebze. sxvadasxva kvlevebis safuZvelze dadginda, 

rom ojaxuri valdebulebebis gamo (mSoblobis movaleobis Tu moxuci mSoblebis movlis miz-

niT),  mamakacebsac SeiZleba droebiT mouwioT samuSao bazris datoveba. Tumca gasaubrebis 

dros pirad cxovrebasa da gegmebze mxolod qalebs usvamen kiTxvebs da ara mamakacebs, rac 

susti sqesisadmi araswori midgomaa (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014). mniSvnelova-

nia, rom TiToeuli TanamSromlis Zalisxmeva fasdebodes organizaciaSi misi Sesrulebuli 

saqmianobidan gamomdinare, raTa TanamSromlis profesiul zrdas Seewyos xeli da igi ganvi-

Tarebis sxva etapze gadavides. (Kharadze, Natalia; Gulua, Ekaterine, 2018)
genderuli stereotipebis msxverpli ara mxolod qalebi, mamakacebic SeZleba aRmoCndnen, 

radgan sazogadoebaSi Camoyalibebuli azris Tanaxmad swored Zlieri sqesis warmomadgen-

elma unda uzrunvelyon ojaxis saWiroebebis dakmayofileba da mTeli pasuxismgebloba maT 

awveba. msgavsi Sexeduleba aiZulebs mamakacs misi SesaZleblobebis miuxedavad daemorCilos 

Camoyalibebul stereotipebs, rac xSirad  fsiqologiur problemis mizezi xdeba (Ellemers, 
Naomi, 2018). Tumca, aseTi magaliTebi arc ise bevria da mamakacebis umetesoba sulac ar Tvlis 

am faqts problemad. piriqiT, xSirad  isini moxaruli arian TavianTi statusis gamo, romelic 

TavdajerebulobasTan asocirdeba.

genderuli diskriminaciis elementebi qarTuli Sromis bazarze

saqarTveloSi adamianuri resursebis marTvis srulyofis mizniT garkveuli RonisZiebe-

bi gatarda. maT Soris aRsaniSnavia 2013 wels qveynis parlamentis mier Sromis axal kodeqs-

Si cvlilebebis Setana, ramac mniSvnelovnad srulyo adamianuri resursebis sakanonmdeblo 

baza. miuxedavad amisa, jer kidev bevria gasakeTebeli da praqtikaSi dasanergi, rom aRniSnuli 

sakanonmdeblo baza srulad akamyofilebdes evropul standartebs.

saqarTvelos statiskis erovnuli samsaxuri yovelwliurad aqveynebs qalebis da kacebis 

Sromis bazarze CarTulobis da saSualo xelfasebis Sesaxeb monacemebs. am monacemebis mixed-

viT 2017 wels, qalebis saSualo Tviurma xelfasma Seadgina 770 lari, xolo kacebis 1 197 lari. 

aseve ukanaskneeli wlebis umuSevrobis dones Tu SevadarebT vnaxavT, rom qalebis umuSevro-

bis done dabalia, vidre kacebis -2017 wlisTvis qalebis umuSevrobis maCvenebeli 7%-s Sead-

gens, xolo kacebis 11%-s. Tumca, ekonomikuri aqturobis done  mamamakacebSi ufro metia, rac 

niSnavs imas, rom ufro meti mamakaci eZebs samsaxurs. oficialuri monacemebis mixedviT, 2016 

wels qalebs 42 % ar aris ekonomikurad aqtiuri, xolo es maCvenebeli kacebisTvis mxolod 

23%-s Seadgens. 2017 wlis monacemebSi qalebisa da mamakacebis ekonomikuri aqtiurobis do-

neebSi umniSvnelo cvlilebaa wina welTan SedarebiT qalebis maCvenebeli igivea, xolo ekono-

mikurad ara aqtiuri kacebis maCvenebeli odnav imatebs,  igi 25%-s Seadgens (National Statistics 
Office of Georgia, 2018).
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rac Seexeba xelfasebis genderuli gansxvavebis mizezs, igi saqarTveloSi naklebadaa Ses-

wavlili. qalebisa da mamakacebis gamokiTxvis, aseve saSualo xelfasebis Sedarebis Sedegad 

gamoikveTa xelfasebis uTanasworobis ori mizezi: dabali xelfasebi qalebis mier domini-

rebul seqtorSi, rogoricaa ganaTleba, jandacva da socialuri dacva da momsaxureba, aseve 

qalebis nakleboba xelmZRvanel poziciebze (Bendeliani, Pirio, Amashukeli, & khechuashvili, 2014).  2018 

wlis saboloo angariSis mixedviT ki qalisa da mamakacis xelfasebs Soris sakamod didi gansx-

vavebaa. 2017 wlis monacemeebis safuZvlze  aSkaraa xelfasebis uTanasworoba kacebsa da qa-

lebs Soris, rac kidev erTxel xazs usvams im faqts, rom genderuli stereotipebi  arsebobs 

da igi kvlav aqtualuria (National Statistics Office of Georgia, 2018).

daskvna

sazogadoebaSi arsebuli stereotipuli xedva sxvadasxva sakiTxebisadmi aaSkaravebs am 

xedvis naklovanebebs. stereotpebi uaryofiTada moqmedeben individze da igi mis qcevaze 

aisaxeba. individis formirebis dros dod rols TamaSobs ojaxi, sadac misi socializacia 

da ganviTareba iwyeba. aseve mniSvnelovania zogadi foni da ganaTlebis done sazogadoebaSi, 

radgan is organizaciebi sadac dasaqmebulebi varT am sazogadoebaSi arsebobs, viTardeba 

da sazogadoebaSi damkvidrebuli midgomebi garkveulwilad gavlenas axdens organizaciul 

kulturaze. 

stereotipuli xedvas ara mxolod uaryofiTi, aramed dadebiTi mxareebic aqvs. igi aiZu-

lebs sazogadoebis wevrebs gaxsnan erTgvarad SeboWili wre da ibrZolon TavianTi uflebeb-

is dasacavad. is erTgvari muxtia, romelic ganviTarebis SesaZleblobas iZleva. Tumca, erT-

baSad Sedegis miRweva ar aris martivi, aramed moiTxovs dros da grZelvadiani procesia. am 

brZolis Sedegia genderuli stereotipebis sazogadoebaSi damkvidrebuli xedvis cxlileba, 

ramac qalebi sapirispiro sqesTan mimarTebaSi ufro Tavdajerebuli gaxada da maTTvis manam-

de miuwvdomel menejerul poziciebzec mogvevlinen.  
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